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President & CEO
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VP of Existing Business

On behalf of the Dubuque County Public Health Incident Management team,
on Friday, February 12th Greater Dubuque Development sent out a request
to Dubuque County employers. Working with the Dubuque Area Chamber of
Commerce and the Dyersville Chamber of Commerce, we emailed employers
asking them to complete a response form. The compiled data will help the Incident
Management Team quickly identify businesses with “essential employees” as
defined by the Iowa Department of Public Health (IDPH) in the current priority
phase 1b, who are prioritized for vaccination.

KAREN KLUESNER

If your Dubuque County business has not already done so, please complete the
Employer Response Form via Google Form*. If you have any questions, please
feel free to call the COVID-19 Business Helpline, Monday through Friday, from 8:30
to 4:00, at (563) 588-3350 or email sbhelpline@nicc.edu.

ANNA ROLING

For more information as well as alternatives to the Google Form, visit the Dubuque County Health
Department COVID-19 website at dubuquecountyiowa.gov/579/Information-for-Employers-with-Essential
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2020 ECONOMIC INDICATORS REPORT NOW AVAILABLE
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The Greater Dubuque 2022 campaign tracks progress towards achievement of four
primary goals over a five year span (2017-2022): our labor force will reach 64,000
workers, construction spending will total $800 million over the five years, median
household income will reach $60,000, and the Dubuque Metropolitan Statistical
Area population will reach 100,000. The team at Greater Dubuque Development
tracks these primary data points each month (see page 4), as well as reviews
annual data that goes more in-depth on each goal and our area economy. Data
is collected from publicly available sources such as the U.S. Census or American
Community Survey, the Bureau of Labor Statistics, State of Iowa Department of
Education, and Internal Revenue Service. Specialized information is also provided
by Iowa State University, the East Central Association of REALTORS, and Emsi. We compile this information
and make it available in a simplified report on our website’s Data and Resources page.
2020
Economic Indicators
Report

Economic, Social, and Educational changes in our region affecting
Greater Dubuque 2022 Goals of Job Creation, Median Household Income,
Population, and Construction Investment.
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workforce solutions
WELCOME NEW EMPLOYEES TO THE COMMUNITY WITH VIRTUAL
NEWCOMER SERVICES
With population and workforce growth as a goal, Newcomer Services continue
to be a critical component of Greater Dubuque Development’s Workforce
Solutions. We are still connecting newcomers with must-have information about
schools, employment, recreation, nightlife, housing, and more through social
media and virtual platforms. This allows newcomers to connect with Greater
Dubuque Development comfortably and safely at their convenience. While
networking may temporarily look and feel different, newcomers will still receive
red carpet treatment with a personalized touch. Employers who are recruiting and
onboarding newcomers can access these services in the following ways:

•

When reaching out to prospects, share www.biglifesmallcity.com. Here,
newcomers can access information, videos, and social media platforms to
keep them connected and engaged in the Greater Dubuque area.

* Contractor or Part-time Staff
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•

Employers can request a hard copy of the Thrive relocation guide to be mailed to potential newcomers from the Big Life Small City
website or encourage prospects or newcomers to download the virtual Thrive guide.

•

Connect prospects and/or newcomers directly to Anna Roling, Director of Workforce Solutions, through an email introduction or
phone call (563-557-9049). Anna will set up a virtual concierge appointment through GoToMeeting or the virtual platform of their
choice. This is a unique service that provides newcomers and prospects with a friendly welcome and a knowledgeable place to
answer questions or make additional referrals on their behalf (i.e. youth activities, schools, trailing spouse job support, housing,
recreation, etc.)

While our newcomer services might look and feel a little different for a few more months, it is more important than ever that we
connect newcomers and prospects with contacts to help make their decision to move easier and their transition to our community a
positive experience!
TO LEARN MORE ABOUT NEWCOMER SERVICES:
Contact Anna Roling, Director of Workforce Solutions, at annar@greaterdubuque.org

COLLEGE SPOTLIGHT MONTH ON ACCESSDUBUQUEJOBS.COM
AccessDubuqueJobs.com is continuing to promote local careers and
internships for college students and graduates through February. In
partnership with our local colleges and universities, we will promote the site
to students so they can create their profiles, utilize Skills Matching powered
by Emsi, set up text and email alerts, and connect with area employers.
Each week will feature a different sector of jobs and internships to highlight
specific employers and their open positions for college students and recent
graduates. To ensure this marketing campaign’s success for our employers,
From January 25 though February 28, we’re featuring area
employers with careers and internships for college students
we suggest following these strategies on the AccessDubuqueJobs.com site:
and grads! Here’s how you can get connected:
LEVEL: EASY
• Log in and visit your company profile to ensure your logo, company description, company contacts,
and any recruiting videos are
Create a free AccessDubuqueJobs account and sign up for text or email alerts for the
“College Grad” category.
You’ll get daily alerts and you can easily learn more or apply.
up to date. To upload or change videos please email Anna Roling, Director of Workforce Solutions,
for assistance.
LEVEL: ALSO EASY
Upload a speak
resume and Skills
by Emsi automatically
matches
you to be
• It is important that companies’ job postings for entry-level college students are up-to-date and
toMatching
thatpowered
audience.
This
can
open job and internship postings that match your specific skills.
accomplished by including phrasing to welcome college student applications and minimizing
experience
requirements that a
LEVEL: STILL
PRETTY EASY
Follow along on the AccessDubuqueJobs Facebook and LinkedIn pages to get daily
new grad likely will not have. Also indicate if your company has Optional Practical Training (OPT)
available
forstudents.
F-1
highlights onpositions
employers that are hiring
new grads or current
international students.
Weekly Features:
January 25 - 31: Internships
• When posting Internships to AccessDubuqueJobs.com be sure to select “Internship” asHead
one
the 1job
categories
ensure
that the
- 7: Manufacturing,
Industrial,to
and Production
Employers
to ofFebruary
AccessDubuqueJobs.com
February 8 - 14: Banking, Finance, and Insurance Employers
position is posted to the internship portal and not only the job listings.
to get started!
February 15 - 21: Healthcare Employers
February 22 - 28: Customer Service, Hospitality, and Sales Employers
• Be sure and select the NEW “College Grads” category in addition to the best categories for your
jobs under the “categories”
Don’t see your major? Two tips:
section. You can select up to five in total.
Employers can select multiple categories for their posting so while you might be
looking specificaly for an IT job, one of our local hospitals could have your ideal job.
• To enhance Emsi Skills matches, upload or update job postings to maximize the use of skill keywords
stronger
When you set up text orto
emailhave
alerts for “College
Grad”, you can matches
also add any of the to
career categories on AccessDubuqueJobs to customize your alerts.
candidates. Matching is based on quality and range of keywords, not the number of times aother
keyword
is used.
• Give your employees and marketing team a heads up! We will tag participating companies’ social media profiles on all spotlights;
this will help increase that word of mouth referral.
AccessDubuqueJobs.com is made possible through a partnership between the
Telegraph Herald and Greater Dubuque Development Corporation.

ACCESSDUBUQUEJOBS.COM UPDATE
New Investors
• Harris Golf Cars

Renewed Investors
• A.Y. McDonald Mfg. Co.
• Anderson Windows & Doors
• Cartegraph
• Colony Brands, Inc.
• Crescent Community Health Center
• Digga North America, LLC
• Dupaco Community Credit Union
• EIMCo, Inc.

Renewed Investors, cont.
• Fidelity Bank & Trust
• Flexsteel Industries, Inc.
• Grand View United Methodist
• ImOn Communications
• Kunkel & Associates, Inc.
• L&M Corrugated Container Corp.
• McCullough Creative
• MercyOne Dubuque Medical Center
• Mi-T-M Corporation
• Packers Sanitation Services Inc.
• Richard Biechler Electric
• Unity Point Health-Finley Hospital
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business development
A.Y. MCDONALD CONTINUES 165-YEAR LEGACY WITH NEW ACQUISITION
A.Y. McDonald acquired Val-Matic Valve & Mfg. Corporation, of Elmhurst, Illinois on December 31,
2020. Val-Matic Valve was founded in 1966 by Andrew Nuter and is a manufacturer of fourteen
valve product lines for the water and wastewater, industrial, commercial building construction,
and plumbing industries with an additional manufacturing facility in Addison, Illinois.
Rob McDonald, CEO of A.Y. McDonald, stated, “We are excited to welcome Val-Matic into our family of companies. We look forward to continuing the success of Val-Matic and growing the company in the same manner as it has the past 54 years under the ownership and direction of the Nuter family. We will continue to invest in
Val-Matic’s people and product lines to make this company even stronger and more successful in the years ahead.”
Each company will continue to operate independently with separate management, market strategies and sales operations.

MCCOY GROUP’S CONSTRUCTION AND FORESTRY DEALERSHIP HONORED BY PARTNER
John Deere Construction and Forestry Division has named McCoy Construction & Forestry as a 2020 winner of its Onyx Circle award.
The award honored John Deere’s top-performing dealers in terms of earning customers’ business, as determined by key performance
metrics. McCoy Construction & Forestry (MCF) was recognized as being the top-performing dealership among this year’s honorees.
MCF, which has seven locations in Minnesota, Wisconsin and the Upper Peninsula of Michigan, joined the McCoy Group family of
companies in 2018. The acquisition of McCoy Construction & Forestry broadened the McCoy Group’s portfolio of companies, which had
previously focused on the transportation/trucking industry.
“Earning this achievement is remarkable, considering MCF is in just its second full year of operation,” McCoy Group President Greg
McCoy said. “This award is a culmination of a phenomenal effort by our team, ranging from sales, service, parts, I.T., marketing, finance
and everyone in between.”

JOHN DEERE LEADS DIVISION RANKINGS FOR “WORLD’S MOST ADMIRED COMPANIES”
John Deere is the largest employer in the Dubuque area, operating their Construction and Forestry Division in our community. The
company ranked #1 in the Construction and Farm Machinery Industry on the Fortune Magazine “World’s Most Admired Companies” list.
The rankings were developed by surveying top executives and directors from eligible companies, along with financial analysts, to
identify the companies that enjoy the strongest reputations within and across industries.
FOR MORE INFORMATION:
Visit the Fortune Magazine website: fortune.com/company/deere/worlds-most-admired-companies/.

upcoming religious celebrations
& cultural events
FEB 17TH - APR 3RD Lent (Christian)
EVENING OF FEB 25TH - EVENING OF FEB 26TH Purim (Jewish)
MAR 1ST Remembrance Day (Marshallese)

MAR 11TH Maha Shivaratri (Hindu)
EVENING OF MAR 27TH - EVENING OF APR 4TH Passover (Jewish)
MAR 28TH - MAR 29TH Holi (Hindu)
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goals & progress
JOB CREATION UPDATE
The resident unemployment rate for December 2020 was reported as 3.5% and non-farm employment was 58,000.

SOURCE: Iowa Workforce Development

NEW CONSTRUCTION UPDATE
Since the beginning of the Greater Dubuque 2022 Campaign (7/1/17 through 1/31/21), Residential construction totals $289,500,086.
Commercial construction totals $429,406,545. Total construction totals $718,906,631.

SOURCE: City of Dubuque and Dubuque County, incorporated and unincorporated.
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goals & progress
NEXT | Progress Tracking | Wage Levels
SOURCE: Current Employment Statistics (CES)

MEDIAN HOUSEHOLD INCOME UPDATE

As of December 2020, the median household income for Dubuque County was reported as $63,031.

UPDATED: 10.21.16

DUBUQUE COUNTY WAGE LEVEL | GOAL: $18.00+
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POPULATION GROWTH UPDATE
23.57 the population
24.64
As of24.53
April 2019,
was 97,311

GOAL $18.00+

SOURCE: U.S. Census Bureau, Population Division, updated annually
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